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ﬁﬂ Marys Aquatic eenlel'ﬁ

301 Herb Bauer Drive, St. Marys Ga. 31558
Phone: 912-673-8118 Fax: 912-673-8294
www.funatsmac.com funatsmac@tds.net

2012 Summer Jobs Available!

The St. Marys Aquatic Center 1is 1looking for energetic, enthusiastic
employees who enjoy helping others 1in a fast paced, exciting Aquatic
facility. If you enjoy interacting with people, being outside, and around
water we may just have the job for you!

Positions Available !
Guest Services

Applicati
o Must be 15 years old K;éc;o:'s
o $7.25/Hour ON-LINE!

- Certified Lifeguards
o Must be 15 years old
o Must posses a red cross
certification
o $8.00/Hour
o Lifeguard Certification class
offered for $150 + materials
- Senior Guard
o Minimum 1 yr. experience
o Must be 18 years old
o $8.25/Hour

- Senior Guest Services/Concession
o Minimum 1 yr experience
o Must be 18 years old
o $8.25/Hour
- Park Supervisor
o Must be 21 years old
o Must posses a red cross
Life guard certification
o $10.00/Hour
o Lifeguard Certification class
offered for $150 + materials



http://www.funatsmac.com/

2012 Application for Employment

St. Marys Aquatic Center — An Equal Opportunity Employer

301 Herb Bauer Dr., St. Marys Ga. 31558

Name

Social Security Number

Permanent Address

City

State Zip Code

Phone Number

E-mail Address

Current college students — Phone number and best time to reach you:

¢ )

What St. Marys Aquatic Center Position would you like to apply for? Positions are listed on page 1.

2. 3.

Do you have current documents? A Picture ID and Social Security Card or Passport are required prior to employment.

Picture ID

Social Security Card Passport

Have you ever been convicted of any law violation (except a minor traffic violation)? If yes, give details:

(A “yes” answer does not automatically disqualify you from employment, since the nature of the offense, date, and the job for which

you are applying will also be considered.)

Are you a citizen of the Yes If no, do you have the legal right to remain permanently in the United
United States? No States?
Have you worked at St. v If yes, when and what job?
Marys Aquatic Center €S
No
before?
Did a St. Marys Aquatic If yes, who?
Yes
Center employee refer you No
to this job?
Do you expect to be If yes, please explain.
engaged in any other Yes
employment from May — No
September?
Is there any reason you If yes, please explain.
could not perform the Yes
duties for which you are No
applying?
Do you have reliable Yes If no, explain how you would get to work.
transportation? No
Do you participate in any If yes list them please
extra curricular Yes
activities/sports or civic No
organizations?
Have you ever been Yes When Employer
terminated involuntarily? No
Will you be 18 years of age Yes
or older on May 1°2 No




Name & Address of Employer Employment Data Pay Rate
Dates
Employed
From Company Name Position Beginning
Address Description of work
To City State & Zip Ending
Telephone Reason for leaving
Education
Major/Minor Current Year or Last Year Degree
DETE o See) Subject Completed Received 1A
High School 9 10 11 12
College 1 2 3 4
Other (Vocational, trade school, etc)
1 2 3 4

Skills and Certification

Please check all skills and certifications that you possess.

Typing Computer CPR
First Aid WSI Red Cross Lifeguard
LG Instructor CPR Instructor Other:
References

List a person to whom you are not related who is qualified to judge your training or capabilities and whom we may contact. Please
indicate academic, professional, or business reference only.

Name Occupation Yrs Known
Address Daytime Phone # ( )

What is the first day you can work (We will be open weekends starting May 5 and also need some April weekends for start up and
orientation)?

What is the last day you can work (Last day Sept 9 + couple of weekends for closing up.)?

List the leave days you expect to request( vacation , camps etc.) Note: Unless listed below, other requests may be denied due to
staffing needs and call outs may affect your employment status.




